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Poetion Titks: A8 Training Frojects.
Direct Raports: Menager Projacts
Posstion Gesdac 11

Advartisament Date: Mey 30, 115

Last Dieto 1o Apphy: Juns 17, 2025

M Purpoess [Redo Summarny]

#  Tha job holdsr wall support Mansger HRD Projects in all departmset-relsted mattsrs.

Principal Accountabilities (Detiss & Responsibilities)

Kay Rasponsibilites

®  Condwct stakeholder enpagemants to solict feedbsck on the need for capecity-building programs in innovetion snd entreprenaurship.
®  Carry out ressarch on sxdsting capecity-building nftiatives and the sress that ars targeted.

®  Analyze the impact of sxisting govemmant-funded capacity-building programs end identify arsas for nprovement.

*  Parform & benchmarking soeross of capscaty-building programes in other countries snd proside recommanciations.

® Aot in ok ing call= for ¢ Is and other related doosmants.

®  Aszit i ensuring effective snd sctive participation in capadity-building programs.

. itar and aushusts funded and crusta pariodic reports.

= Coordi wiith rel kahalders i all sspects of activities planms itaring. and irol

®  Aczest in cervalloping & strategy for capscity building inthe entreprencurial goosystem.

Kmowheckps, Qualification, Skills, and Experisnce

‘Qudlificabion end Experisnces:
®  Miramum 13 yesrs of education in Froject Mensgement/Busness Mansgaments IT-relsted disciplings from HEC-recognized bkocal or forsipn university.

® 35 yoars T iin the ICT scosy

Krowkdga/skills

®  In~depth knowledgs snd axperiencs of the entreprancunisl goosystom will bs an sdditive sdvsmtagpa.
*  Understanding of marost research and dats snalysis.

- ancs in capacity-build for T will be a plus.

‘



